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Before sharing our expe-
riences of working with 
Temporary Foreign Farm 
Workers (TFFWs) with you, 

we asked the workers what they 
wanted us to tell you so as to best 
relate the conditions they endure. 
Every one of them advised us: tell 
them about our job stories, tell 
them about all the things that our 
hearts are suffering.

By telling you some of their stories, 
we will make some recommenda-
tions and we hope to answer, at 
least in part, the following ques-
tions:

* Who is involved in the production 
of the food we eat?
* What is the real price that we are 
paying for our food?
* Why are TFFWs called temporary 
and "guest" when they live in Can-
ada for longer periods than in their 
own countries?
* Why do the governments, as well 
as farm employers, think that Tem-
porary Foreign Worker Programs 
(TFWPs) are successful programs?
* What can Canadians do to stop 
the new slavery and social apart-
heid of TFFWs?
*Why are Canadians concerned 
with eating local and organic pro-
duce but do not care about the un-
ethical treatment of TFFWs? 
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 All the stories we share with you come from people of Aztec, Mayan, Zapotec, 
Mixtec, Caribbean, Filipino, and other ancestries, who use their knowledge and skills to 
work hard under terrible working and living conditions to provide the good food that 
you eat everyday. These people mostly come from Mexico, Guatemala, Caribbean Is-
lands, and the Philippines. 
 This report is based on interactions with over 1,300 workers over two years during 
2014-2015. The interactions took place as part of outreach work at the workplace, at 
workers’ homes, places where workers meet, over the telephone and during workshops. 
The outreach work involved helping workers with applications for Parental Benefits, In-
come tax returns, workers' compensation, bringing them to the doctor, participating in 
recreational events, etc. In some cases, workers insisted to denounce the farms where the 
abuses happened. This is a reason why some workplaces appear in this report. We talked 
with 1327 male and 31 female workers from the Seasonal Agricultural Workers’ Pro-
gram and Main Stream Agricultural Program in Victoria, Nanaimo, Kelowna, Osoyoos, 
Vernon, Chilliwack, Mission, Abbottsford, Aldergrove, Maple Ridge, Pitt Meadows, 
Coquitlam, Langley, Surrey, Cloverdale, Ladner, Tsawwassen, Richmond, New West-
minster, and Burnaby. The quotations highlighted throughout this booklet are from 
individual workers; we feel they best express the feelings of many workers at the time of 
interview. 
 In addition to their agricultural work, stipulated by the terms of their employment, 
all of these workers reported doing many other jobs outside the scope of these terms, in-
cluding building greenhouses, mechanical and electrical work, and driving trucks for 
delivering products. 
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 Workers have been coming to Canadian fields since 1966. They have come under 
different programs to serve different sectors of Canadian society, doing the jobs that Cana-
dians do not want to do—dirty, hard, and dangerous occupations. As Work Safe BC statistics 
show, from 2010-2014 in BC there were 610 serious injuries, and 13 work-related deaths.1
According to a Parliamentary report “Canadian employers can hire TFWs through two 
distinct umbrella programs: 1) the International Mobility Program (IMP) and 2) the 
Temporary Foreign Worker Program (TFWP)”.2 Neither program promotes regulations 
which would protect against the abuse of TFWs, but the IMP “lets employers hire or 
bring in foreign workers without the need of doing a Labor Market Impact Assessment 
1  WorkSafe BC, “Industry Safety Information Centre: Agriculture Statistics,” WorkSafeBC, 31 May 
2016, accessed 26 June, 2016, https://online.worksafebc.com/anonymous/wcb.ISR.web/IndustryStatsPor-
tal.aspx?c=2. 
2 Lemieux, Tracy and Jean-François Nadeau, “Temporary Foreign Workers in Canada: A look at 
regions and occupational skill,” (Ottawa: Office of the Parliamentary Budget Officer, 12 March, 2015), 6.
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(LMIA)”.3  Fay Faraday’s 2014 report, “Profiting from the Precarious,” affirms that the IMP is one 
of the best examples of how the Canadian Government’s laws and policies create disempower-
ment and marginalization of TFWs4, and increase possibilities to abuse them. Today, Canada has 
different TFWPs which include the Seasonal Agricultural Workers Program (SAWP), and the 
Low-skilled streams of the Temporary Foreign Workers Program (LSTFWP). 
 The SAWP is a bilateral agreement developed by the government of the country of origin 
(eleven Caribbean countries plus Mexico) and the Canadian Government. In the case of Mexican 
and Caribbean workers, their contracts last for two to eight months. Under the LSTFWP, Cana-
dian employers can easily hire farm workers from everywhere with very little oversight and few 
requirements. Under this program, in BC, we have workers from Guatemala and Philippines. 
These workers stay in Canada for one to two years, with one to four months of “vacation” in 
their home country. Workers under LSTFWP may work up to a maximum of four years, after 
which they are ineligible to apply to work for the following four years.
 The TFFWs are vulnerable workers who face multiple barriers, including geographic 
isolation at the farms, where poor or non-existent access to transit is the norm. Other obstacles 
include language barriers, which compound the already unfamiliar procedures and services avail-
able to them in Canada. When workers do learn of these services, it is unlikely that providers are 
able to understand or communicate with the specific cultural background of TFFWs; also these 
agencies are generally only open during regular business hours, conflicting with the workers’ 
hours in the fields.

3 Citizenship and Immigration Canada (Glossary), “International Mobility Program,” Government of Canada, 
accessed 20 September 2015, www.cic.gc.ca/english/helpcentre/glossary.asp#international_mobility_program.
4 Faraday, Fay, Profiting from the Precarious: How recruitment practices exploit migrant workers, (Toronto:
Metcalf Foundation, April 2014), 12.
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 The number of Temporary Foreign Workers (TFWs) who are present in Canada has 
risen from just under 100,000 in 2002 to almost 300,000 in 20125—491,547 according to anoth-
er source.6  Since the creation of the TFWPs, the number of TFFWs has increased every year, 
with abuses against them also growing rather than diminishing. Without counting the number 
of TFWs who come to work in Canada under the IMP in BC, the numbers are astounding. 
According to Citizenship and Immigration Canada (CIC), in 2012 there were 74,216 TFWs,7  
and babysitters and farm workers represented an average of 34% of all LMIA positions approved 
for the province.8  Service Canada found that, in 2014, BC had 6,691 Temporary Farm Workers 
(5,585 of these were part of the SAWP). Moreover, according to WorkBC, by 2017 BC will 
need an estimated 26,630 farmworkers—with approximately 630 new positions. But the infor-
mation doesn't specify how many will be TFWs.9 
 All TFFWs are tied by a Work Permit to one single employer and work in one specific 
seasonal commodity sector, which may include mushrooms, flowers, nursery-grown trees, pedi-
gree canola seed, sod, tobacco, bovine, dairy, duck, horse, mink, poultry, sheep, swine, as well as 
the canning and/or processing of these products so long as those procedures take place upon the 
farm. This legal construct guarantees the vulnerability, abuse, and silencing of workers in return 
for cheap and exploitable labour for the employers.

5 Curry, Bill, “Everything you need to know about temporary foreign workers,” Globe and Mail. 2 May 
2014, www.theglobeandmail.com/news/politics/temporary-foreign-workers-everything-you-need-to-know/arti-
cle18363279/.
6 “Quick Immigration Facts,” IWC: Immigration Watch Canada, accessed 20 December 2015, www.immigra-
tionwatchcanada.org/bulletins/most-recent/.
7 Government of Canada, “Preliminary tables – Permanent and temporary residents, 2012,” Government of 
Canada, 27 February 2013, accessed 5 December 2015, www.cic.gc.ca/english/resources/statistics/facts2012-pre-
liminary/04.asp.
8 Lemieux, Tracy and Jean-François Nadeau, “Temporary Foreign Workers in Canada: A look at regions and 
occupational skill” (Ottawa: Office of the Parliamentary Budget Officer, 12 March, 2015), 14.
9 Province of British Columbia, “Agriculture, 2016,” accessed 25 June 2016, www.workbc.ca/Labour-Mar-
ket-Information/Industry-Profiles/2#section-workforce.
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During our conversation with female 
farm workers we found that, in addition 
to the common problems that all TFF-
Ws endure, female farm workers expe-
rience gender and racial discrimination, 
as well as sexual harassment from man-
agers, farm owners, and co-workers. 
Female workers are generally single 
mothers who are divorced, separated 
or widowed.10  Women TFFWs in Cana-
dian farms are often the sole breadwin-
ner for their families, which makes them 
less likely to complain for fear of jeop-
ardizing their jobs. Furthermore, female 
TFWs are threatened with being expelled 
from the program or with being replaced 
by men if they get involved in a roman-
tic relationship or get pregnant while in 
Canada. 

10      Becerril, Q. Ofelia, “A new era of seasonal 
Mexican migration to Canada,” FOCALPoint 10, 
no. 5 (June 2011), 18-19: 18, accessed 10 De-
cember 2015, www.focal.ca/publications/focal-
point/467-june-2011-ofelia-becerril-quintana-en.

In 1989 there were 37 Mexican female 
TFFWs under the SAWP;11  twenty years 
later, in 2009, there were 955 fe-
males working across Canada, and 
of these women, 630 were from Mex-
ico, 140 from Guatemala, 150 from 
Jamaica, and 35 from Trinidad and
Tobago.12 
11      Becerril, Q. Ofelia, “A new era of seasonal 
Mexican migration to Canada,” FOCALPoint 10, 
no. 5 (June 2011), 18-19: 18, accessed 10 De-
cember 2015, www.focal.ca/publications/focal-
point/467-june-2011-ofelia-becerril-quintana-en. 
12      Encalada, G. Evelyn, “Vulnerabilities of female 
migrant farm workers from Latin America and the Ca-

Extra 
vulnerability 
for Female 
Foreign Farm 
Workers
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Current research shows that female TFFWs represent around 4% of all TFWs in the 
agriculture sector. WorkBC states that the current labor force in BC farms is split: 56% 
male and 44% female.13 Even though the data does not specify the percentage of 
foreign women on farms, Canadian government records show that only 155 wom-
en came to work on BC farms in 2010 as TFWs.14 Since BC was expected to receive 
10,700 TFWs in 2015, and the tendency is to have 4% females,  we can estimate there 
were approximately around 428 female TFWs in the province during that year.

ribbean in Canada,” FOCAL (April 2011): 3, accessed 30 June 2016, http://www.justicia4migrantworkers.org/
ontario/pdf/Labour_Mobility_Encalada_Vulnerabilities_of_female_migrant_farm_workers_from_Latin_Ameri-
ca_and_the_Caribbean_in_Canada_April_2011_e.pdf
13      Province of British Columbia, “Agriculture, 2016,” accessed 25 June 2016, www.workbc.ca/Labour-Mar-
ket-Information/Industry-Profiles/2#section-workforce.
14     Langille, Justin, “To Help Migrants, There's Work to Be Done,” TheTyee 17 February 2012, http://thety-
ee.ca/News/2012/02/17/Help-Migrant-Workers/.
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Many organizations and researches be-
lieve that the involvement of govern-
ment administration protects workers 
and prevents exploitation by private 
recruiters.15 However, TFWs under the 
SAWP have to deal wwith government 
officials, who charge them in order to 
get a job in Canada. 

15 Faraday, Fay, Profiting from the Precarious: 
How recruitment practices exploit migrant workers, 
(Toronto: Metcalf Foundation, April 2014), 42.

This is the case with Mexican and Carib-
bean workers. For example, until 2014, 
under article IV (1) of their contract, the 
Jamaican Government retained 25% of 
the workers’ income for which one part 
is used to cover administrative costs and 
the other merely functions as a deposit 
that would be recovered when the work-
ers complete their contract.16

16 Jamaican farm worker, private conversation 
with author, Kelowna, 13 September 2015.

RECRUITERS



Meanwhile, Mexican people under 
the SAWP program said that the 
people who helped them to get hired 
asked for a "donation." Money that 
these workers paid would be divid-
ed between officers from the local to 
the federal level. Beyond these dona-
tions—required to be hired—all the 
testimonies conclude that the work-
ers are also paying for something 
more:

“Officially in Mexico we only pay 
for the visa application but in real-
ity we need to pay under the table 
thousands of dollars to the director 
of the program in the federal office. 
If you want a farm where the living 
and working conditions are good, 
you have to pay $1000 to $2000 
dollars. If you want a place where 
you will do a lot of hours you must 
pay more.” 17 

17 SAWP worker, testimony, Fraser Valley 
area, 9 August 2015.

According to a worker who has been in 
the program for twelve years, seven of 
these in Kelowna, it wasn’t always like 
that:

“I remember that the Labor Min-
ister gave to me $3,000 Mexican 
pesos to pay medical test, passport 
and pay my expenses during the 
two to three days I spent doing my 
administrative transactions. The 
government really encouraged us 
to come to work in Canada.” 18 

18 At current exchange rates, 3,000 Mexi-
can Pesos is equivalent to CAD $200; at that time 
it was more.
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In addition, to be selected in their home 
country, workers have to prove exception-
ally good physical health, and no preexist-
ing health problems. Some of  the workers 
explained:

“I was chosen out of  95 people. When I applied 
[to the program] I was tested for many med-
ical conditions. I had many medical tests, for 
HIV, illness, contagious diseases, and it felt like 
I was in a competition. I had to pay all the costs 
myself. But from all these people, only six were 
chosen because we have the best health condi-
tions. So I felt fortunate, because I was always 
thinking about my family.”19

19      SAWP worker, testimony, Nanaimo, 17 April 2014.

MWDA recommendation:
The Canadian Government must 
create proper mechanisms to 
avoid any illegal charges to work-
ers who come to work in Canada. 
They must also screen and moni-
tor agencies and government offi-
cials to prevent any abuses. In ad-
dition, the Canadian government 
must encourage independent or-
ganizations to make workshops 
for farm workers in their own 
language to explain their rights in 

Canada and how to use them. 



“However, when we are working in the fields [here 
in Canada], the boss came by in his tractor, spray-
ing pesticides. He knew we were working in the 
fields, and sprayed on top of  us and all over the 
area where we worked the whole day. We had no 

MWDA recommendation: 
Given that TFWPs are federal pro-
grams, it is crucial for the Federal 
Government to engage with the B.C. 
Government in order to develop and 
fund a health program specifically 
designed to serve and follow up with 
migrant agricultural workers. Also, 
the Federal and Provincial Govern-
ments must increase the inspections 
of farm equipment, transportation, 
and housing conditions, and imple-
ment pilot projects with civil society 
to make random visits to the work-
places and houses to monitor em-
ployers’ compliance to the Canadian 
standards regarding those issues. The 
Federal Government should collab-
orate with grassroots organizations 
in order to finance studies, monitor-
ing workers' health, pre-arrival and 
post-departure, including short- and 
long-term impacts. The TFWP should 
be required to provide free health tests 
for workers through an employer-Ca-

nadian government partnership.
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ing pesticides. He knew we were working in the 
fields, and sprayed on top of  us and all over the 
area where we worked the whole day. We had no 
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nadian government partnership.



safety gear, but he was wearing a respirator.”20

Workers come to Canada mostly because there are very few job 
opportunities at home. They also believe that Canada is a fair 
country. Unfortunately, isolation, racism and linguistic discrimina-
tion impede their capacity to assert their rights. The workers said:

“If someone knows a bit of English, he gets better treatment.”21  

“If you don’t know English you are nothing, just a worker.”22

“Employers and managers are yelling at me all the time because 
I don’t know English. During nine years I have received a lot of 
insults from the manager. One day I replied to him, and the own-
er was informed of that and he came to blame me for defending 
myself.”23 

“When we went to the bank in town, they kicked us out when they 
realized that we don’t speak English and that we are Mexicans. But 
they say there is no discrimination in Canada.”24

20          SAWP worker, testimony, Mission, 23 June 2014.
21 SAWP worker, testimony, Surrey, 1 May 2015.
22 SAWP worker, testimony, Langley, 3 June 2015.
23 SAWP workers, testimonies, Aldergrove, 17 November 2015.
24 TFFW, testimony, Victoria, 26 July 2015.
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MWDA recommendation: 
Canada needs to transform itself according to the realities of its 
"guest" workers. Canadian employers and service providers need 
to employ multilingual employees and provide the migrant workers 
with social and educational services to enable their participation in 
the communities that benefit from their presence.
TFFWs should be able to receive a few hours of ESL courses per week 
at the expense of farm owners while they stay in Canada, in order to 
facilitate their ability to carry out their jobs, avoid bullying, discrim-
ination, and social apartheid, and to voice their opinions while living 
and working in Canada.

ISSUES



The contract that TFFWs sign never contains the 
workers’ points of view. Only Canadian employers 
and the government negotiate these contracts. How-
ever, the majority of the employers do not respect 
the contract that they sign under these programs. 
At present, there are no statistics of violations of the 
contract enacted by employers or effective mecha-
nisms to prevent them. TFFWs from Kelowna, Victo-
ria and Fraser Valley area spoke to this issue:

“The TFWP contracts take our voices away. We got 
a lot of recommendation to respect the contract. 
The government, employer and everyone is check-
ing if we fulfill our duties, but who supervises the 
employers to respect the contract?”25

“We feel one-armed because we are forced to do 
things that we don’t have in our contract, and we 
are unable to say no.”26

“In Mexico, we were hired to make 100% harvest-
ing, plant vegetables or do only farm work. At the 

25 TFFWs, testimonies during a workshop, Fraser 
Valley area, 12 April 2015.
26 TFFW, testimony, Victoria, 9 September 2015.

end we finish doing other jobs like carpenters, me-
chanics, iron workers, welders, driver, pesticide 
spreaders, building greenhouses, etc.”27

“We are unable to speak about our problems, or 
make complaints against employer abuses and bro-
ken contract clauses. We need to stay quiet, accept 
insult, discrimination and everything without say-
ing a word, if we do, the next year we won’t be back 
to work in Canada.”28  

“According to the contract we have the same rights 
that the Canadian workers have. Then why did we 
never get overtime or holidays? Canadian farm 
workers are not paid overtime or holidays either, 
but I am sure they are paid more than the minimum 
wage.”29 

27 TFFW, testimony, Kelowna, 4 October 2015.
28 TFFWs, testimonies, Fraser Valley area, 11 Feb-
ruary 2014.
29 Guatemalan TFFWs, testimonies, Ladner and 
Aldergrove, 16 December 2014.

THE CONTRACT
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“We were told that we will work at least 40 hours a week but this year, during 3 months we worked 
only 10 hours in two days. We don’t even have enough money to pay our basic expenses.”30 
 
The employers and government officials involved with TFWPs know perfectly well what the workers 
are talking about. We received workers’ testimonies from Abbotsford and Langley area who were 
forced to plant marijuana, and this testimony was confirmed by a member of the Vancouver Sanctu-
ary Health organization who added:

“The vulnerability of farm workers is so huge that they will never speak about that because it jeop-
ardizes not only their job, but their life too.”31 

30 Guatemalan TFFWs, testimonies, Kelowna and Fraser Valley area, 26 August 2015. 
31 Bayron Cruz (Sanctuary Health), conversation with the author in Vancouver, 18 June, 2015.

MWDA recommendation:
Workers or the representatives 
of  their choice must become 
part of  the negotiation of  their 
contracts with Canadian em-
ployers. Canada Labour Stan-
dards must design policies and 
enforcement mechanisms for 
employers to respect labour 

and housing standards, for prop-
er sanctions to be applied when a 
violation occurs, for workers to be 
able to exercise their right to file 
complaints without risking their job 
or being subject to unjust deporta-
tion, and to have their complaints 
promptly investigated and resolved.

Fig. 1. "Supreme Court: farm workers have no right 
to unionize." Justicia for Migrant Workers. April 29, 
2011. Drawing. ( http://www.justicia4migrantwork-
ers.org/bc/.)



Housing conditions 
are a particular example of 
the precarious conditions 
which migrant agriculture 
workers face while in Can-
ada. The Canadian gov-
ernment has chosen not 
to respect its own laws by 
creating TFWP contracts 
where private companies 
or the federal govern-
ment, through its officials, 
are responsible for over-
seeing the workers’ hous-
ing conditions rather than 
involving Canadian mu-
nicipalities. Workers from 
Kelowna, Vernon, Delta, 
Langley, Cloverdale, Ab-
botsford and Chilliwack 
have similar observations:

"When the government 
office decides to visit the 
farm, it informs the employ-
er when and what time the 
visit will happen. Then the 
employer organizes every-
thing in the house to look 
good. But, when the super-
vision is finished, the situ-
ation becomes the same. 
During the supervision, the 
employer disguises every-
thing."32

TFFWs from Surrey, Pitt 
Meadows, and Kelowna 
described their dramatic 
living conditions and the 
experience of living in such 
despicable conditions in a 
country with as high living 
standards as Canada:

"When we were hired, the 
Labor Ministry told us that 

32     TFFW, testimony about his 
work on a Canadian Farm, Surrey, 
4 October 2015.

we will have a good house 
and we will pay only $800 
CAD for the time we will be 
here, but in our farm the 
house is very small and we 
are 40 people there."33 

"We shared kitchen and 
bathroom. We only have 
two stoves and only two 
burners work on each.  
We get up at 4:30 am 
and until 6:00 am we are 
trying to get ourselves 
ready, to cook and use the 
bathroom. We have not 
enough wardrobes and
we sleep in bunks with all 
the mattresses totally bro-
ken. Practically if you sleep, 
the bed wires hits the back 
and when one moves, it 
disturbs the bottom be-

33    TFFW, testimony about his 
living conditions at Brar Brothers 
and Evergreen Farm, Surrey, 5 
May 2014. (This farm has received 
many awards for its organic pro-
duce.)

HOUSING 

AND 

GROCERIES
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cause it makes too much noise. As we 
work 12-14 hours a day, minimum, we 
are lucky if we sleep 5-6 hours. The bath-
room has mold everywhere, and there is 
no running water. We have to use a big 
barrel full of green ooze to keep the wa-
ter we use for drinking and washing.”34

“We are afraid that our house may one 
day fall on top of us. It is so old and in 
34    TFFW, testimony about his living conditions at 
Brar Brothers and Evergreen Farm, Surrey, 5 May 
2014. (This farm has received many awards for its 
organic produce.)

disrepair. We had to put cardboard on 
the windows because they are broken, 
and someone came in during the day 
and stole our belongings."35

"Instead of having fridges, we have cool-
ers, so everything we cook must be fro-
zen and it will take a lot of time to pre-
pare it to eat again."36 

35     TFFW, testimony, tomato greenhouses in Del-
ta, 3 February 2015.
36     TFFW, testimony, Abbotsford, October 2015.



Like the poor quality living conditions, employers do not car-
ry out their responsibilities to bring workers into town to buy 
groceries and cash their cheques. Some workers from the 
Fraser Valley area explain:

“The employer only gives us two hours in the store to buy 
food."37  

"The boss only takes us to a store where he gets a discount, 
but it is not an affordable store for us."38

“The boss takes us shopping only when it's convenient for 
him, even if we have to wait two or three weeks. There's been 
times when we have no food at all and we have bike for thirty 
minutes to an hour each way to get to the nearest store. If we 
don't ride bikes, we'll starve..”39 
37 TFFW, testimony, Maple Ridge area, 9 September 2015.
38 TFFWs, testimonies, Fraser Valley area, 30 February 2015.
39 TFFW, testimony, White Rock and Richmond, 1 March 2015.

MWDA recommendation: 
Neither the Mexican, Guatemalan, 
Caribbean or Philippine governments 
nor Canadian farm owners should 
have, under any circumstance, the 
authority to determine whether or not 
the workers’ housing conditions meet 
Canadian minimum standards. Only 
appropriate Canadian authorities 
should be able to oversee and en-
force housing regulations to ensure 

adequate living situations for workers. 
Random visits to the workers’ houses 
must be mandatory to determine if 
these living areas provided by the em-
ployers meet Canadian standards, in-
cluding providing good, working appli-
ances, sufficient space for each and 
every worker who lives there, air con-
ditioning in the summer, and heating 
in the winter. 

MWDA recommendation:
The proper authorities must send to employers, every 
season, a letter reminding them to provide TFFWs with 

adequate time and the proper means of transporta-
tion for the workers to go grocery shopping. This regu-
lation must be enforced with random visits to ensure 
that employers are meeting the workers’ basic needs.



Workers often face the hardship of living far away from their homes, their families, and 
the traditions that they value deeply. They have no opportunities to see their loved ones 
until the end of their contracts. Furthermore, there are no mechanisms to pursue legal 
immigration to Canada for themselves and their families, even after working for several 
seasons in Canadian fields. One worker explained:

“I miss my wife, my children, and our food. 
There is no way to get our food – tortillas, 
chiles, etc.  We can't go to a market on our 
own when we need it. How come we help 

produce all the food Canadians eat, but we 
can't access good food ourselves? We have to 

buy canned and frozen food.”40 

Although it may seem that TFFWs have a choice to leave bad employers, the legal terms 
of the work permit and program contracts inexorably tie them to harmful employers, 
even when tragic situations happen. There are cases when workers have the real need to 
go back home because their wife, mother or son died or suffered a terrible accident, but 
the worker is unable to leave. For example, in the situation of a worker in Vernon area, 
his family suffered a terrible accident and they had to remain in the hospital along with 
the son who was close to death. The worker needed to return to Mexico right away, and 
we explained this situation to the employer. The response of the employer highlighted 
the mentality that employers care more about their profits than about the workers’ feel-
ings and conditions: 

"I'm really sorry for the worker's situation, 
and that such a terrible accident may cause 
his son's death, but he can't leave now, if he 
goes back to Mexico I will lose my produce. 
I understand his situation but he must un-
derstand me too."41  

40 TFFW, testimony, Cloverdale, 17 November 2015. Many workers commonly express this longing.
41 TFFW employer, conversation with MWDA members, Vernon area, 2 September 2014.
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MWDA recommendation:
TFWPs should allow workers to have their families visit them while 
working in Canada. TFWPs must also give workers the right to go back 
to their countries when a family matter arises. A worker must be seen 
as a human being – someone who is much more important than com-
mercial profits. The programs also should allow workers to have an 
open work permit so that they can change abusive employers for a 
better one. It has been almost 100 years since the discriminatory and 
exclusionary events of the Komagata Maru incident and the Chinese 
Immigration Act saw Canada demonstrate the shameful position of 
exclusion and discrimination. The Canadian government has formal-
ly apologized for these particular cases, but it is unfortunate that, un-
der the TFWPs, migrant workers are still facing the same conditions as 

those who came to this country almost 100 years ago.
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The Canadian Government has, itself, 
recognized that live-in caregivers and 
farm workers are particularly vulnerable 
to non-compliance by employers and 
that the workers do not know where to 
seek assistance with their concerns.42  
However, the authorities are doing 
nothing to stop this situation. There are 
several cases where employers hold 
workers' documents, including pass-
ports, work permits, and even portions 
of wages, which, under Canadian law, 
is a crime. The authorities do not take 
any action to prevent these situations. 
Despite the prevalence of this abuse 
and marginalization, only a handful of 
workers have made formal complaints 
about the terrible treatment they re-
ceive at their jobs. The workers explain:

42 Government of Canada, “Evaluation of the 
Labour Market Opinion Streams of the Temporary 
Foreign Worker Program,” (Ottawa: Human Resourc-
es and Skills Development Canada and Citizenship 
and Immigration Canada, September 2012): 37, SP-
1048-05-13E.

"We asked the manager to return our
passport and work permit because we 
needed to apply for parental benefit, 
but all we got was a fucking blame and 
a warning that if we insist on asking for 
that we will be sent back to Mexico."43 

“We have learned not to talk, not to 
complain, not to experience emotions, 
or we will get sent back.”44 

"None of the governments are support-
ing us. Sometimes we call our govern-
ments to make complaints about the 
abuses and we expected their help. Then 
the consulate office comes to talk with 
the employer and the only solution they 
have for our complaints is sending us 
back to our country. We feel one-armed 
because when we experience abuse we 
don't know what to do. In Canada we 
feel alone."45 

43 Mexican SAWP workers, testimonies, Lad-
ner, 17 June 2015.
44 Jamaican SAWP worker, testimony, Kelow-
na, 11 September 2015.
45 Guatemalan TFFW, testimony, Kelowna, 1 
August 2015.

LABOUR 
TRAFFICKING 
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"The Consulate never helps us, even with translation, because the office is open 
only during certain hours. We don't know if there are other offices, or how to con-
tact them and go there. Plus, we don't know if they are open on the weekend or 
during the weekdays after 6pm."46  

46 Mexican SAWP worker, testimony, Fraser Valley area, 3 December 2014.

MWDA recommendation:
The Canadian Government must create an official program and fund community 
grassroots organizations according to the TFFWs' needs and conditions. These 
services must be available for TFFWs to access on the weekends and during the 
weekdays after 6:00 pm. The project must be mobile and must stay close to the 
TFFWs' workplaces and houses. The program must focus on providing outreach 
for those workers who are at risk of exploitation, labour trafficking, violence, or 
victimization; remove barriers to services for them; provide education about the 
labour and living conditions; document the abuses and violation of the Canadian 
standards; become the link with other service providers including the justice sys-

tem; and coordinate random visits to TFFWs' workplaces and houses. 
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Fig. 2. "Lithuanians enraged by offensive cartoon in a UK newspaper." BNN: Baltic News Network. Au-
gust 15, 2013. Drawing. Modified. (http://bnn-news.com/lietuviesi-sasutusi-par-aizskarosu-karikatu-
ru-britu-laikraksta-101469.)
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Luis was a 33 year old Indigenous man from Campeche, Mexico. In the 2013 har-
vesting season, spraying pesticides without any safety equipment in a farm in 
Abbotsford, BC, he fainted. He was transferred to a hospital in New Westminster 
where he was diagnosed with a malignant brain tumour that required urgent sur-
gery. A week after the incident but still before the surgery, two Mexican Consulate 
agents visited Luis in the hospital. They asked him to remove members of MWDA 
as his representatives and tried to convince him to return to Mexico. Luis resisted 
the pressure and didn't agree to the Mexican agents' orders. 

After the surgery, the Mexican Consulate agents continued to pressure Luis' fam-
ily and hospital staff, asking for him to go back to Mexico as soon as possible, 
promising that they would take care of Luis through one of the local hospitals 
where all arrangements had been made. After a week of daily pressure, Luis' fam-
ily finally agreed to take him back to Mexico, only to discover that no doctors or 
hospitals were expecting Luis.

Luis passed away two weeks later, leaving behind his wife and two little girls.



WORK ACCIDENTS
Maybe because of visible broken limbs or tragic incidents involving 
a death of a worker, some of these cases have been in the media from 
time to time. Unfortunately, many issues such as harmful pesticide 
use, stress, falling down, sickness or ergonomic problems have not 
been made known. Many of the injuries happen because TFFWs do 
not get enough break time to rest, or are forced to do dangerous jobs, 
including activities outside the scope of their contracts. However, it 
doesn't matter what kind of injuries the TFWs receive, the employers 
usually show a lack of concern:  

“When TFWs come to our clinic, in many cases we notice that what they 
most need is rest. Then we prescribe a few days of work off but usually 
workers refuse it because their employers don't like that they rest.”47 

The following statements have been shared with members of the 
MWDA, over and over again; these are the shared experiences of 
workers across British Columbia. 

47 Camilo Cortes (Coordinator of the Mobile Clinic), conversation with a MWDA mem-
ber, Langley, 30 August 2015. 
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MWDA recommendation:
The Federal Government must create specific regulations that 
force employers to respect labour standards with regard for 
TFFWs.Under these regulations, employers will provide TFF-
Ws with appropriate, regular days off, and will provide wag-
es (in accordance with other Canadian employment sectors) 
for statutory holidays and worked overtime. In addition it must 
be stipulated that no one who submits a claim will lose his or 
her job. Employers will be monitored closely on how they treat 
their workers each season in order to help avoid unfortunate 

incidents.

With the support of MWDA, every season 
more TFFWs  have  felt  encouraged  to 
report work-related accidents. Some of 
these cases have been in the media, which 
we see as a good outcome.

However, this has also had negative, un-
foreseen consequences; in order to avoid 
future exposure, many Mexican TFFWs 
are now being forced to sign off on Work 
Safe BC waivers, which stipulate that a 

government official may act on the work-
er's behalf. 

Now, with the waiver already signed, if 
a worker suffers an accident, instead of 
submitting a claim for workers' compen-
sation, the government official immedi-
ately repatriates the worker to his/her 
country—regardless of how serious the 
ailment.
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Another pressure that migrant agricultural workers 
face is the processing of their income tax returns. Even 
though there are community organizations who are 
able to file income tax returns for free, the consulates 
never provide this information to the workers. On the 
contrary, they pressure TFFWs to make their income tax 
return with only one private agency, Babkirk, located 
in Leamington, Ontario. Some years ago, the consulate 
office who received workers in the airport forced them 
to repeat the name of Babkirk several times when they 
were asked where TFFWs must process their income tax 
returns. The service provided by this agency is expen-
sive: $50 for each year that they process. If the worker 
received Parental Benefits, Worker’s Compensation, or 
any other benefit, the agency charges the workers an 
additional $50 to $100. If the worker asks for his No-
tice of Assessment, Babkirk denies this request unless 
the worker is able to pay $10 more. For that reason, 
many workers don't know how much money they have 
received back from Revenue Canada. Moreover, Bab-
kirk often, if not always, mistreats the TFFW clients and 
provides them with very poor service.  Further, there 
are several cases where this agency has not responded 
to the workers’ inquiries for years at a time, and it is 
also well known that the owners of this private agency 
are relatives of Mexican government officials. Finally, 
workers’ privacy is violated when employers forward 
copies of all the workers’ T4 forms to the Mexican Con-
sulates and the income tax agency instead of handing 
the forms directly to the workers.

“I make $10.49 per hour, but there are discounts for in-
come tax, housing, private medical insurance, Employ-
ment Insurance, Pension, tools for the job, work permit, 
etc., I don’t understand them all. I actually make no 

more than $8 to $9 per hour flat rate. In addition, I nev-
er got the chance to review on paper my earnings and 
payments for the whole year, or how much the govern-
ment returned to me.”48 

On the other hand, if the worker wants to apply for Pa-
rental Benefits, or income tax return with a community 
organization who doesn't charge them, the most diffi-
cult task is to obtain his Record of Employment, T4, T4E 
and T5 form. This is because employers usually refuse 
to provide these documents to the workers, even when 
asked to do so.

48 This experience, testimony is shared by SAWPs 
across British Columbia.

Income tax 
return issues

Problems with 
receiving documents
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MWDA recommendation:
A public registry should be established 
where all farms that are part of the TF-
WPs are listed and rated each season. 
The public should be able to take part 
in holding these companies account-
able to the regulations established un-
der the TFFWs contracts. This would 
help ensure that employers comply 
with providing workers with copies 
of their required forms, which many 
of them never do. In addition, a list of 
community organizations who help to 
file income tax returns and provide dif-
ferent services for free must be provid-

ed to TFFWs. 



One of the main difficulties for TFFWs is that if 
they ask for respect for all their rights, it is very 
possible that they will be blacklisted by the 
employer and Mexican government officials 
will not offer them jobs under the program. 
Sometimes workers are punished for a couple 
of years, but there are also cases of workers 
being completely removed from the program. 
Under these circumstances, it does not matter 
how much information we can provide to the 
workers about their rights, as, presently, there 
are no mechanisms that can guarantee any job 
security even if they decide to exercise these 
rights. The workers explain:

"Among the Labor Ministry and Consulate 
'recommendations' we got in order not to be 
expelled from the program are: do not make 
complaints, do not create problems, but the 
strongest warning we got all the time, is not to 
get in touch with people who are part of any rev-

olutionary army or partisan organization."49 

“I hope that you can tell the employers and gov-
ernment that a migrant worker is not a superhe-
ro, but a human with rights.”50 

TFFWs come to Canada in an attempt to provide 
their families back home with a better life. Their 
work is arduous, dangerous, and exhausting. It 
is thanks to their contribution that many of the 
foods and industries that Canadians enjoy so 
much and actually depend on – such as markets 
and restaurants – are able to thrive. It is unfor-
tunate that these workers, who give so much of 
their own lives, do not receive the respect and 
support that they rightfully deserve. If we don’t 
know what is happening in the fields, we will 
never know the true costs of the food we eat.
49 SAWP worker, testimony, Surrey and   
Mission area, 17 October 2015.
50 SAWP worker, testimony, Chilliwack area, 
24 January 2015.B
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 We have countless accounts from workers who haven’t filed a claim or who stop a claim process 
because TFFWs know that employers work closely with the Consulate to support each other’s agendas. 
To the average Canadian, accustomed to a state where law and order prevail, it’s difficult to conceive 
the ongoing corruption of the Consulates and other government officials of the sending countries and 
their failure to protect some of their most vulnerable citizens. The following stories—included in Raúl 
Gatica’s forthcoming book, Invisibles and Disposables—however, speak to patterns of abuses endured 
by TFFs in BC.

MWDA recommendation:
“From the very first season that TFFWs work in Canada, they must have 
the right to get an open Work Permit, accompanied by guaranteed job se-
curity they will not become blacklisted for making a Work Safe, Human 
Rights, or Employment Standard complaint, or for any other unlawful 
reason. In addition, not a single TFFW who works in Canada’s fields can 
be expelled from the program or repatriated without due investigation. 
Also the Canadian government must establish a TFWs emergency phone 
line where people can be referred to the proper organizations to help 

them in case of any concerns or issues about abuse. 

WORKER'S CASES
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Juan51 is a young Mexi-
can worker, who has been coming 
to Canada for seven seasons. He 
worked in a farm called Canadi-
an Farm, in Surrey. Juan worked 
cleaning and packing potatoes, 
carrots and other vegetables. One 
day, while working in a machine 
that grinds and peels carrots into 
“baby carrots,” Juan almost cut off 
one of his fingers. When Juan saw 
his bloody hand, the top of his fin-
ger was dangling off. In despair, 
he screamed and his employer 
came running. Juan showed him 
his bleeding hand, expecting to 
be taken to see a doctor immedi-
ately, but his employer got angry 
and asked him, “Is the machine 
51     The real names of the 
workers have been omitted to 
avoid possible retaliation from 
their employers and the Mexican 
authorities.

ok?” Juan could not answer. After 
seeing that the machine wasn't 
broken, his employer got the first 
aid kit and roughly cleaned Juan's 
finger with water, put a few band 
aids around it and then he put a 
plastic glove on his hand. Juan 
was then told to get back to clean 
the blood off the machine and 
keep working. Juan, confused 
and in pain, had to go back to 
work. After a few minutes, Juan’s 
plastic glove was swollen, filled 
with blood. When Luis, one of 
Juan’s coworkers, saw that Juan 
had almost fainted, he told Juan, 
“Hey, man, you’re gonna lose your 
finger. Call the MWDA to ask for 
help!” 

When Juan saw that the employ-
er would not do anything to help 
him he decided to call us. Juan 
took the glove off and wrapped 
his hand in a towel while Luis 
helped him to call for a taxi as 

the employer yelled at Juan that 
he had to pay for the doctor’s ap-
pointment and medicine on his 
own. 

We filed the case through Work 
Safe in British Columbia (WSBC), 
and it was accepted. Juan’s em-
ployer pressured him to drop the 
case, as did the Mexican Consul-
ate, threatening that if he didn’t 
he would never return to Canada. 
Juan decided to drop the case, 
and went home when his con-
tract ended. Even though he had 
obeyed his employer and the 
Mexican Consulate, Juan didn't 
return to work in Canada. 

Other workers said that this is a 
common practice from the em-
ployer when a work accident hap-
pens. They mention other cases 
from previous years including a 
story about a worker whose leg 
was broken. 

BABY 

CARROTS
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This was Bahlam’s second season 
with a farm named Katatheon, in 
the Langley area. He works in the 
greenhouses, fields, and packing 
areas. He sprays pesticides, and 
plants and harvests peppers, cu-
cumbers, green beans, jalapeños, 
eggplants and other vegetables. 
He is 36 years old and a hard-work-
ing Guatemalan even if he doesn't 
know how to read Spanish. He 
never received any training about 
how to work in the greenhouses 
or spray pesticide. He learned ev-
erything from seeing how other 
coworkers performed their duties. 

One day, in August 2015, Bahlam 
got the order to clean the green-
houses’ waterways which are 
around five to six metres in height. 
He was not told what precautions 
to take, or given any safety harness 
to protect him. So, he climbed on 
top and stood on the small water-
ways (about 10cm wide) to start 
removing trash. Later, Bahlam 
slipped and fell down. His whole 
body ended up falling onto a 
bunch of metallic pipes. He hit 
his back forcefully. He couldn't 
breathe for a while. The cowork-
ers called the supervisor who just 
asked what happened and after 
that she ordered Bahlam to go rest 
at home and gave him a painkiller. 

It wasn’t until the next day that the 
manager brought Bahlam to the 
doctor. At the appointment, the 
manager talked with the doctor 
and the doctor did not even exam-
ine Bahlam.The case was never re-
ported as a work-related incident.

In the following weeks, Bahlam 
was just taking painkillers and 
one month later the pain was still 
there. Then another accident hap-
pened to Bahlam. He was passing 
some plants, when he felt a strong 
pain on his back and ribs. He 
stopped working and went to rest 
at home. At this time, he decided 
to call the MWDA and explained to 
us what had happened. We imme-
diately organized a doctor visit for 
Bahlam. The doctor said the injury 
was very severe, so he ordered a 
full examination and X-rays to de-
termine the long term impacts of 
the fall. Since Bahlam insisted that 
he couldn't stop working, the doc-
tor reluctantly agreed and allowed 
Bahlam to work with reduced rec-
ommendations: Bahlam needed 
to take two full weeks off and un-
dergo a full medical examination.

We explained to Bahlam the im-
portance of following the medical 
directions and that he also had 
the right to fill out a work acci-
dent claim. Unfortunately Bahlam 
didn't accept any of this as he was 
scared to lose his job so he went 
back to his farm and continued 
working. Weeks later, Bahlam 
was suffering unbearable pain 

during his work and called the 
MWDA again. We organized an 
urgent doctor visit again and fi-
nally Bahlam decided to submit a 
work accident claim and followed 
the doctor's prescriptions. Some 
days after the claim, WorkSafe BC 
went to visit the farm to talk with 
the manager and Bahlam. The 
manager said that it was only a 
little tug at Bahlam’s waist and 
she denied that Bahlam had fall-
en down from a height of five to 
six meters. Bahlam didn't say a 
word. The WSBC officer concluded 
there was not enough evidence to 
prove a work accident in this case. 
Bahlam informed us of this imme-
diately and why he didn't say any-
thing in the employer's presence. 
Then, as the MWDA was Bahlam’s 
representative, we called WSBC to 
convince the case manager to call 
Bahlam and ask about the accident 
without the farm manager’s inter-
vention or presence. The WSBC 
made the call and after checking 
the medical report, WSBC accept-
ed Bahlam’s claim. Finally, more 
than two months  after the acci-
dent happened, the case was ac-
cepted. When Bahlam returned to 
Guatemala, we followed his case 
with the hope that he won't be 
punished for exercising his right 
to report a workplace accident. Un-
fortunately, the employer didn't 
call him to work in 2016.  Then, we 
asked why and the manager told 
us: "the worker won't guaranty 
productivity anymore." 

Just a
Tug Waist
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MWDA recommendation:
We call for the creation of a special 
committee within WorkSafe BC to ad-
dress the health and safety issues of farm 
workers with the participation of work-
ers’ representatives. Together, we must 
establish direct, expeditious channels 
to report farms that do not follow estab-
lished health and safety procedures.This 
reporting must be done in a way that 
does not jeopardize the workers’ jobs 
or result in them being put on a black-
list. In addition, the TWFP must allow 
people who are working directly with 
the farm workers to train WSBC about 
TFFWs’ working conditions, includ-
ing the frequent practice of employers 
sending injured workers back to their 
home countries so as to avoid medical 
costs and additional follow up. Given 
that the TFWPs are federal programs, 
the Federal and Provincial Governments 
must collaboratively develop and fund a 
health program specifically designed to 
serve TFFWs; finance health monitor-
ing studies for the long term and also 
before the workers return, involve or-
ganizations working on the ground. Fi-
nally, officials must make random visits 
to the farms and follow up with Work-
Safe BC regarding workers’ claims and 
to inspect whether any suggested safety 
measures have been implemented and 
enforced by the employers.
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Pedro and Rubén are TFFWs who 
met us in Langley in June and July 
of 2015. Both of them worked in one 
of the most prestigious environmen-
tally friendly farms in Surrey. It was 
Pedro's first season in Canada and 
Rubén's first season in BC, his fifth 
in Canada. Pedro was hit by a trac-
tor that broke his collarbone. The 
MWDA helped him apply for WSBC. 
Both of them told us they pay $800 
in rent, but the house was too small 
for 44 workers. The stove burners 
didn’t work and the fridges were too 
few. They said that they had a meet-
ing with their employer to discuss 
with him about their housing needs. 

Two weeks later the workers still 
had not seen any interest from their 
employer to fix the house. We sug-
gested to both of them to call the 
Mexican Consulate to explain the 
situation and demand them to act 
in their favor before taking any oth-
er action. They made the call and 
the consulates promised the work-
ers that they would talk to the em-
ployer. In October they called us 
because they were still facing the 
same problem and they wanted to 
do something to get proper accom-
modation. We offered to help them 
to write a letter and submit a report 
to the Canadian authorities or make 
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a call to the municipal housing of-
fice. However, Rubén and Pedro 
said that out of 44 people, only 
10 agreed to take any action. The 
others did not want to because 
they feared losing their jobs if they 
complained. A few of the other 
workers were the employer's boot-
lickers and said that the boss was 
cool. They said it was better not to 
make any complaints, rather they 
would petition the employer for 
better housing conditions. At the 
end of October the situation im-
proved – not because of the em-
ployer’s efforts but because 30% of 
the workers ended their contracts 
and returned to Mexico. However, 
as some stoves were completely 
broken by now, they insisted that 
the employer fix the appliances. 
In December, Pedro and Rubén 
called us to say their farewells, and 
they also voiced their concerns 
that they wouldn’t be returning 
next year because their employer 
told them that they won’t be called 
back for being troublemakers. In 
February 2016, the workers from 
the previous season arrived but Pe-
dro and Rubén did not. It looks like 
the employer really did fulfill his 
promise in not letting them return. 

 



In June 2015, some farm workers invit-
ed us to visit them in their house to talk 
about some problems they were having 
on the farm. There were 14 Mexican and 
8 Filipino workers, among them Federico 
and Rogaciano. All of them work in Village 
Farm in Ladner, one of many big compa-
nies that run tomato greenhouses. This 
was the first or second season for most of 
them, so they were very scared to talk. We 
did some workshops and after two months 
of visiting them, along with the support of 
other workers who know us very well, they 
became confident in voicing their con-
cerns. Federico and Rogaciano told us 
that the Mexican manager yelled at them 
all the time for anything so they felt they 
were unable to ask or comment about 
anything. If they suggested something to 
solve the situation in their house, the man-

ager would say, "I am the boss and I know 
what to do, you don't need to tell me what 
to do about my job." 
 Furthermore, the manager took 
their  work permits without reason. We 
knew this because some of them wanted 
to apply for Parental Benefits (PB) and we 
told the workers that we will need, among 
others, a copy of these documents. The 
workers then asked for their documents 
and the manager screamed at them, "You 
are only creating problems! You can't ap-
ply for PB! This program was cancelled!” 
The manager still didn't return their docu-
ments. 
 The workers told us what had hap-
pened and we offered to ask for those 
documents on their behalf, and we also 
explained that they could make a legal 
complaint against the manager for keep-

I 
AM 
THE 
BOSS
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ing their documents. There was a big discus-
sion, and, in the end, they decided to go to-
gether to ask for those documents. Only if this 
attempt failed would we intervene.
 As this agreement happened during a 
tax workshop, the workers asked us if we could 
do their income tax return. We said yes and it 
would be free of fees and the only thing we 
would need was their T4. The workers needed 
to ask for the T4 from their manager. Among the 
people who asked for this document were two 
workers who previously asked for their Work 
Permits to apply for PB. Hearing the request 
for the T4, the manager acted terribly to them 
once again and said, "You don't understand 
that I am the boss, do you? Listen carefully all 
of you; these two guys"—and she pointed at 
Federico and Rogaciano—"won't come to work 

in Canada anymore! Plus, I am telling you only 
one time: you will apply for your income tax re-
turn only in the place that the company decides 
and we will send the T4 there, not where you 
want to do it."
 In September, during a dinner party the 
workers told us what happened and because 
they didn't want to lose their job, they decided 
to not apply for PB or their income tax return 
with us. They preferred to pay $50 to Babkirk, 
the income tax company recommended by the 
manager, and didn't exercise their employee 
right to apply for PB. In addition they asked 
us to not send the complaint letter against 
the farm employer for withholding documents. 
They said, “She really is the boss, and every-
one is scared about what she will do against 
us.”

MWDA recommendation:
To create a special watchdog agency that all farming businesses will need 
to respect. This agency will conduct random visits to workers’ houses and 
workplaces, and operate as a tool to enforce employers to respect Canadi-
an labor standards and respect TFFWs' human and labor rights. In addition, 
government ministries and departments such as Service Canada, Canada 
Revenue Agency, and the Human Trafficking Office must work with commu-
nity organizations to implement workshops to TFFWs in order to encourage 
them to exercise the few rights they have in Canada. The government must 
also fund projects to develop a series of educational activities and material 
to help avoid labor trafficking or any kind of abuses against TFFWs. More-
over, it is necessary to create a model where workers can make complaints 
or get help with their needs without jeopardizing their jobs. Finally, the CRA 
must send to the farm a list of community organizations in BC who can file 

a free income tax for low income people.
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ONGOING THOUGHTS
 If TFFWs play a crit-
ical role in farmer's get-
ting profits, and allow Ca-
nadians in general to get 
cheap and good food, why 
are we still denying their 
rights instead of facilitat-
ing the integration of these 
essential workers into Ca-
nadian life? If TFWPs con-
tinue to operate with their 
success totally dependent 
on the infringement of 
human dignity, limitation 
of human rights, and con-

trolling of the needs of 
TFFWs, what will it take to 
get Canadians to actually 
do something proactive to 
grant proper rights to TFF-
Ws?
 For the benefit of 
all, we must work not only 
to get organic and local 
food but also food that has 
been planted and harvest-
ed in an ethical way which 
means respecting the la-
bor and human rights of 
the workers who produce 

it. Only in that way will 
Canadian take some re-
sponsability to provide 
something to those vul-
nerable workers who work 
hard to put food on our 
tables. Presently, many 
Canadians prefer to close 
their eyes and choose not 
to think about the crucial 
role of TFFWs in our lives. 
We hope that this brief re-
port will invite everyone to 
do something to stop the 
abuses against TFFWs.
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1.  Help us create the mobile workers’ protection center by:
 •   Volunteering time working as staff for the    
 mobile center
 •    Donating new or gently used items from    
 our needs list
 •    Making financial contributions (send cheque to   
 the Migrant Workers' Dignity Association)

2.  Come with us and visit the workers’ houses and workplac-
es. We typically go to farmlands around BC on weekends to visit 
with workers and assess their long term and immediate needs. 
If you have access to a vehicle, please let us know and we can 
assist in arranging carpools with other volunteers. Join us for one 
of our visits! 

3. Organize educational activities and fundraisers at your 
school, church, union, organization, etc.
Want to help us raise funds through your school or organization? 
Have a great idea for an event, or just want to learn how to get 
the word out on how our migrant farmers are treated right here in 
BC? Contact us and we’ll help you figure out how you can reach 
out to your community.

4.   Participate by signing petitions and reaching out to local 
and federal representatives. 
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5.   Help us by designing and printing posters, flyers, post-
cards, booklets, etc., or make videoclips
Have access to high-quality printing, or willing to donate time/
Do you have access to high-quality printing, or are you willing to 
donate time/resources to help us spread the word regarding up-
coming events, community outreach, and situation of Temporary 
Foreign Workers?

6.   Support by researching and writing grants.

7.    Help to organize our annual workers’ events:
 •      Father’s Day Event (June)
 •      Health fair (TBA) September
 •      Sign up for our facebook and twitter to    
 learn of other upcoming events

8.     Help to organize our annual canadian events:
 •       Annual fundraisers (April) 
 •       Thanksgiving (October) 
 •       International Migrant Day (December)

9. Participate in the Observation Civil Commission:
We need lawyers, doctors, journalists, church leaders/clergy, 
social workers, academic, artists, politicians, and witnesses to 
help document living and working conditions of the Temporary 
Foreign Workers.

10.   Have another skill you think could be of assistance? 
Get in touch!
We’d love to hear your suggestions. If you can offer technical 
support, creative skills, web design, or social media, we need 
your help. You can also make a donation to the Migrant Worker 
Dignity Association to keep us going strong! Every bit counts!



The Migrant Workers’ Dignity Association (MWDA) is a workers’ and not-for-
profit, organization composed of workers (both Canadian and Temporary); 
members of grassroots, faith-based and arts organizations; advocacy groups 
and members of the general public. Our mandate is to participate in the im-
provement of the conditions of Temporary Foreign Workers (TFWs) while in 
Canada, with a particular focus on farm workers, as they represent one of the 
most abandoned and discriminated populations of workers, both Canadian 
and temporary.
We work side by side with TFWs in the fields. We do not decide and invent 
what these workers want: we follow what they decide collectively and seek to 
accompany their initiatives.

CONTACT
  880, Malkin Ave. Vancouver, BC. V6A 2K6. 

www.dignidadmigrante.ca
organizate@dignidadmigrante.ca

Phones: 778-791-3419, 604-828-8909 

Migrant Workers' Dignity Association






